Reaching out to black students by McKee, Joan M.
William Seuian, MBA '74, JD •n , abow, attorney in Kansai C',ty: 
•If there i1 mare money, students wi• came, no matter what color." 
State Rep. Ken Ja<ob, 115 Ed '71 , M Ed '76, MPA '86, JD '89, D<ok,mb.,, 
"'The playing field isn't level. Minority 1tudents don't have the 50me 
opportunities in elementary and 5eeondary Khaal. • 
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Le good news ;, that the retent;on 
rate of black freshmen at MU has ri sen to 
80 percent. just 2 percent below all 
fres hmen. The bad news is that the six-
year graduation rate for black students is 
not qui te 37 percent and that fewe r blacks 
are enrolling. Although the African-
American population statewide is I 0. 7 
percent, the percentage of black students 
enrolled at MU for the fall semester is 3.9 
percent. 
According to the most recent slatistics 
available from the Chronicle of Higher 
Education, in 1991, nationwide 6.7 
mi llion Afri can-American students 
altended college. That's 4.5 percent of 
the total black population. Although 
Chancel lor Charles Kiesler is concerned 
that MU is faci ng the same problems 
retaining and enrolling mino rity students 
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as other leading uni versities in the 
country. he sees the si tuation as a 
c hallenge to move into action. " I don ' t 
mind people being impatien1." he told 
members of the Black Alumni 
Organization in August " I'm impatie nt, 
100." 
The University will seek to boost 
minority recruitment by developing a 
hands-on program 10 work with inner-city 
students from Kansas City and SI. Louis 
to encourage them to pursue higher 
education and introduce them to the 
advantages offered by Mizzou. After a 
careful selection process focusing on 
potential for graduation. students would 
be invi ted to campus the summer after 
their senior year for an extensive array of 
academic support services especially 
geared to their c ircumstances, says Gary 
Smith, M Ed '65, EdD '7 1, director of 
admissions and registrar. Kiesler worked 
with a similar program at Vanderbi lt 
University. which achieved a 93 percent 
re tention rate. At MU, the students will 
continue to receive additional tutoring 
and mentoring for two years. After the 
pi lot year, the program will recruit 50 
freshmen each year. 
Meeting need8 
Also in the fa ll 1994 semester, a 
residential leadership grant program will 
provide $ 1.000 to 100 students, says Dr. 
Charles Schroeder, vice c hancellor for 
student affairs. At least 40 percent of the 
funding will be earmarked for 
underrepresented groups. In exchange, 
students will engage in service e ither on 
or off campus. 
Schroeder meets several times a week 
with minority and other student groups to 
fi nd out their needs. Since African-
American Greek organizations do not 
own houses. the University will provide 
space in the dorms so that fraternity 
brothers or sorority sisters can live 
together nexl fall . "A lo t of the issues 
students are concerned about are easy to 
change," Schroeder says. " lmagine Sam 
Walton not talking to his Wal-Mart 
customers. So if we want MU to be 
student friendly, we need 10 see how they 
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Anita Estell, BJ ' 81 , JD '85, vice president of Von Scoyoc Associates in Washington, D.C.: 
•1 want to know what I con do to help this University become more d iverse." 
Mork Miller, SS '78, MS '82, president of the Block Alumni Organization: 
•alack alumni need to get involved with the state legislature. Increased state funding 
means greater opportunities for- all students." 
see the campus." (See story on Page 14.) 
"MU is one of the few universities that 
gives imponance to minority affairs at 
the highest level," says Dr. KC Morrison. 
vice provost for minority affairs. "When 
we improve the experience of minority 
students, we improve the whole MU 
experience. MU can't be a community if 
we don·t work in symmetry." 
One of Morrison's emphases is to 
prepare high-school studenis for college• 
level work before they come to MU. 
Programs such as the Mizzou Summer 
Academy bring minority high-school 
seniors to campus for an eight•week 
session to study English. composition. 
mathematics, science and black cultural 
history. Tuition, room and board are free. 
Different divisions, like the schools of 
journalism and medicine, also bring high-
school students to campus to study. 
"We are investing in more than 200· 
students each summer to prepare them to 
attend universities like this one," 
Morrison says, "but we need to do more. 
All programs are underfunded. We need 
to bring more students, bul we can't." 
Underfunding is a major problem 
facing minority undergraduaie 
recruitmeni. The admissions office staff 
called each minority student who was 
accepted but didn't attend last fall, Smith 
says. Out of 60 responses, the majority 
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cited financial reasons for not attending, 
including not being offered enough 
scholarship money, not having enough 
money for college, and the price of 
tuition and board. 
Numbel"8 down, quulily up 
While MU experienced a decrease in 
black student enrollment this year, ii also 
has a lower enrollment in the total student 
body due to demographics, lack of 
resources for scholarship suppon and the 
economy. However, an increase in the 
percentage of freshman students enrolled 
in the Honors College and receiving 
Bright Flight or Curators Scholarships 
indicates 1he quality of the freshman class 
increased for the sixth year in a row. 
For Dr. Charles Sampson. associate 
dean of the Graduate School, finding 
students to enroll isn't a problem. His 
frustration is with the lack of funding for 
University programs. Anticipating the 
national shonage of doctoral students that 
has been taking place for the past five 
years, the Graduate School created a 
plan, which included hiring a minority 
recruiter, setting up a marketing 
campaign, setting up a campus visitation 
program and sending faculty 10 other 
campuses including 50 historically black 
colleges. "We've enjoyed some 
successes. People are applying in greater 
numbers, but we don't have room for all 
the qualified students who applied," 
Sampson says. 
Another problem is that scholarship 
and grant funds don't cover the full cost 
of an education. NationaJ ly, during the 
1975-76 school year, need•based grants 
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paid 79 percent of college costs. Today 
lhey pay roughly 50 percent. 
"At MU the finnnci;il aid that is most 
available is in the form or lonns." says 
Joe Camille, di rector of firnu1ci11l aid. Of 
the total federa l aid expenditures al MU 
last year, 17.5 percent or $7.8 I million of 
the money was for grants, 80 percent or 
$35.69 million for loans and 2.5 percent 
or$1.15 million for work study. MU 
gave out an addi tional $21.2 million of its 
own funds in academic, merit. athletic 
and need-based grants. 
" However, in the last two years, MU 
ha.~ made a special effort to incrense !he 
amount of grant funds awarded to needy 
students,"' Cami lle says. Two years ago, 
for the first time MU made $750,000 
available on the basis of need for student 
grants. " In 1993•94, the chancellor 
redirec1cd more than $1.5 million from 
increased tuition LO student nccd-b.iscd 
grants," he says. 
This is especially important for many 
needy studen ts whose fam ilies arc 
reluctant to take out loans, he says. ··[f 
parents arc used to payi ng cash for their 
purchases, they're not comfortable with 
long-term debt.'' 
Students who a!rcildy have a debt 
from undergraduate school often don't 
want to increase it to attend graduate 
school , Sampson says. "The rc.ison we 
had more graduate students in 1988 was 
because 1hat was the ye.ir we established 
the Gus T. Ridgel Fellowship." Named 
after the first black student to receive a 
graduate degree from MU, this 
fellowship has provi ded more than$ I .2 
million for 95 students. "We are best in 
the Big Eighl in terms of providing 
support, but we still have an absence of 
resources," Sampson says . 
Recruitiug opinions 
In .in effort to enroll more black students 
and to help them once they are here, 
Kiesler, members of his stnff and alumni 
volunteers have been meet ing with 
alumni, students, potential students and 
other staff members to research how MU 
c.in become a more diverse insti1ution. 
In August, members of the Black 
Alumni Organization brought together 
MU staff, alumni and legislators 10 
brainslorrn on ways to make the 
Universi ty more attractive to minority 
students. The bonom line was funding. 
''There's no secret in how to get minority 
students here. It's more money, more 
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money, more money," says William 
Session, MBA '74, JD '77, a lnwyer from 
Kansas City. 
State Rep. Ken Jacob, D-Columbia, 
agrees. As chairman of the House's 
higher edut:ation comm ittee, he says he's 
been trying to get more scholarship 
money for low-income students. Jncob, 
BS Ed '71, M Ed '76, MPA '86, JD '89, 
is working with State Rep. Mary Groves 
Bl.ind. D-Kansas City, a member of the 
Legislative Black Cm1cus, to sponsor a 
bill 10 provide scholarship money for 
every low-income student in the state to 
nttend a college. This bill would get its 
funding from a video lottery. The House 
passed the bill each of the past two years, 
but it died in the Senate because some 
senators didn'11ike the funding source. 
Jacob says. "We aren't going to gel any 
more money from new taxes, so we must 
get i1 from somewhere else. The way the 
country is now, there arc be1te1 
opportuniti es to find fu nding on the state 
level than on the fcdernl level." 
Although MU is doing as much as it 
can with its resources, Kicsler agrees that 
additional funding is essent ial. "We can 
continue to increase the number of 
minorities :ind the retention rate, but we 
can 't have an impact without substantia l 
amounts of money," he snys. "We 
cspccial!y need money to reach more 
students in the inner-city schools." 
As a result of the meeting, members of 
the Black Alumni Organization arc 
working to broaden the base of the MU 
Alumni Association's Legislative 
Information Network Committee by 
recruiting black members. The group is 
planning to hold meetings in Kansas City 
and St. Louis to inform alumni about the 
needs of minority students and what they 
can do to help get legislation passed. 
"Mi nority issues and minority 
recruitment are crucial," Kiesler says. "A 
diverse environment is what 1he world 
will be in the decades to come. Students 
today will be in a much different world 
than ours. We do the majority a favor by 
empowering the minority students. And 
we need the help of alumni in bringing 
them here." I!! 
If you wou ld like to work with the Black 
Alumni Organization's efforts to recruit 
and retain students, call Aretha Jones at 
(314) 882-6960. If you are interested in 
helping with LINC, call Marty Oetting al 
(314) 882-9142 
l\linorily Scliolnrships 
George C. Brooks academic 
scholarships grant a maximum of 
$7,000 to in-state and $ 10,000 to out-
of-state recipients. 
Gus T. Ridgel fellowships award a 
$9,000 stipend and a quarter-time 
teaching or research assistantship, 
which waives tuition and pays a stipend 
of at least $3,200 for nine months to 
first•timc graduate students. 
Minority Scholarship Fund helps 
students nut with emergencies. 
Black Alumni Orgunization 
Endowment nwards scholarships based 
on academic and financial need. 
Pearl Hudson Sapp Endowment awards 
need-based scholarships to black 
students from Boone County. 
S 111l 11orl a ml mcn loring groups 
Academic Survival Awareness 
Programs 
Black Culture Center 
Contact-A-Student Mentoring Program 
Freshmen Ambassadors Support 
Service 
Minority Achievement Program 
Partners for Ac11dernic Success 
Students as Minority Mentors 
Students Organized for Service 
Di versity 1~1l11catio11 
MU to the Future enlightens 
pnrticipants from all parts of campus 
about other cultures. 
S111d e 11L groups 
Association of Black Graduate :md 
Professional Students 
Black Business Students Association 
Black Law Students Association 
Black Students for Progressive Change 
Blacks in Pursuit of Medicine 
Enterprising Young Entrepreneurial 
Society 
Legion of Black Collegians 
LBC Gospel Choir 
Minorities Involved in Negotiating 
Decisions 
Minorities in Pursuit of Science and 
Health Related Professions 
Multicultural Journalism Association 
NAACP 
National Association of Bl ack 
Accountants 
Society of Black Engineers 
Students Organized Agninst Racism 
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